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Introduction:

BFC School supports the right of every child to achieve their potential, and the Behaviour for Learning
Policy plays an integral role in enabling this. The policy outlines clear behavioural expectations for
all staff (including agency staff and volunteers) and students, whether on school premises or
participating in trips, residentials, events, or work placements. It affirms the school's commitment to
creating a positive, motivated environment in which every child can learn and develop academically,
culturally, and socially, while ensuring that every teacher can teach effectively and promote good
practice that supports individual growth and learning.

BFC School aims to create an environment that raises students’ self-esteem, reinforces our core
values, supporting success in school and the wider world of work, making positive behaviour the
most attractive choice, allowing school to:

>
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Promote student responsibility for behaviour and achievement, while respecting the rights of
others to learn.

Ensure all students are supported to reach their full potential within a balanced academic,
cultural and social curriculum.

Foster a school culture where staff, students and parents share a positive commitment to
learning.

Value, celebrate and actively support diversity.
Establish clear boundaries and consistent expectations for behaviour.
Cultivate an atmosphere of mutual respect and cooperation.

Ensure all students and staff feel valued, supported and able to thrive.

1 Aims of the policy:

1.1 The school aims to:

e Establish a culture where good attendance and positive behaviour are the norm.

e Maintain consistent approaches to behaviour to reinforce high expectations across the
school

e Foster mutual respect and cooperation throughout the school community

e Strengthen partnership between home and school in the implementation of this policy

e Ensure the school’s expectations and behaviour strategies are clearly communicated and
understood

e Promote self-esteem, self-discipline, resilience and positive relationships.

Legislation, statutory requirements and statutory guidance

The policy is based on legislation and advice from the Department for Education (DfE) on:
>

» Searching, screening and confiscation: advice for schools 2022

» The Equality Act 2010



https://assets.publishing.service.gov.uk/media/62d1643e8fa8f50bfbefa55c/Searching__Screening_and_Confiscation_guidance_July_2022.pdf
https://www.gov.uk/guidance/equality-act-2010-guidance

Keeping children safe in education 2025

Use of reasonable force in schools

Special Educational Needs and Disability (SEND) Code of Practice

Suspension and permanent exclusion from maintained schools, academies and pupil
referral units in England, including pupil movement 2024
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In addition, this policy is based on:
» Section 175 of the Education Act 2022, which outlines a school’s duty to safeguard and
promote the welfare of its students.

» Sections 88 to 94 of the Education and Inspections Act 2006, which requires schools to
regulate students’ behaviour and publish a behaviour policy and written statement of
behaviour principles, and gives schools the authority to confiscate students’ property.

Principles

The Trustees of BFC School believes that good behaviour in all aspects of school life is essential for
effective teaching and learning to take place and for the school to continue to provide a safe, caring
learning environment.

% Encourage regular attendance and positive behaviour across the school.

% Promote self-esteem, self-discipline and personal responsibility.

+» Foster respectful and positive relationships between students and staff.

« Ensure early intervention and fair, consistent treatment for everyone.

% Respond consistently to both positive and negative behaviour.

% Maintain a safe, welcoming environment free from disruption, discrimination, bullying,
harassment or violence.

++» Ensure every student receives an inclusive education that meets their individual needs.

% Build strong, ongoing partnerships with parents and carers to support a shared approach to
behaviour and learning.

Roles and Responsibilities

1. Governing Body and Trustees
The Governing Body, in partnership with the Headteacher, staff and parents/carers, will
oversee and support the Behaviour for Learning Policy. They will ensure it is regularly
reviewed, clearly communicated, fair, and non-discriminatory. Trustees will also support the
school in maintaining high standards of behaviour.

2. Headteacher and Senior Leadership Team (SLT)
The Headteacher and SLT are responsible for implementing the policy, managing behaviour
systems day-to-day, and supporting staff in responding to challenging behaviour.

3. All Staff
All staff are responsible for applying the policy fairly and consistently. They are expected to
model positive behaviour, promote self-discipline, and make expectations clear to students.
Staff also play a key role in advising the Headteacher on the policy’s effectiveness and in
creating a high-quality, engaging learning environment.

4. Promoting Fairness and Equality


https://assets.publishing.service.gov.uk/media/68add931969253904d155860/Keeping_children_safe_in_education_from_1_September_2025.pdf
https://assets.publishing.service.gov.uk/media/5a819959ed915d74e6233224/Use_of_reasonable_force_advice_Reviewed_July_2015.pdf
https://assets.publishing.service.gov.uk/media/5a7dcb85ed915d2ac884d995/SEND_Code_of_Practice_January_2015.pdf
https://assets.publishing.service.gov.uk/media/66be0d92c32366481ca4918a/Suspensions_and_permanent_exclusions_guidance.pdf
https://assets.publishing.service.gov.uk/media/66be0d92c32366481ca4918a/Suspensions_and_permanent_exclusions_guidance.pdf

The Governing Body, Headteacher and staff will ensure the policy is applied equally to all
students, with no discrimination based on ethnicity, culture, religion, gender, disability or
sexuality. They will ensure that students' views are listened to and acted upon appropriately.
5. Parents and Carers
Parents and carers are responsible for supporting their child’s behaviour in and out of school
and for working in partnership with the provision. They may raise any concerns about how the
policy is applied. Parents have a legal duty to ensure their child receives suitable full-time
education and behaves appropriately. They must take responsibility for their child during any
suspension period and ensure they attend the education provided from the sixth day. Parents
are also expected to attend reintegration meetings after fixed-period suspensions.
6. Students
Students are expected to take responsibility for their behaviour and choices. They will be
made aware of the policy and what is expected of them, and they must report any incidents of
disruption, violence, bullying or harassment to staff.

Home School Agreement inside and outside the classroom

The central aim of this Home School Agreement is to encourage students to develop
responsibility for their own behaviour, both inside and outside of the classroom, and it can be
applied to an infinite number of situations.

Before starting at BFC School, students and parents/carers meet with us. At this meeting our Rules
and Expectations (Appendix 3) are explained and a Home/School Agreement is discussed and
signed (Appendix 5). Students are encouraged to discuss the reasons why they will be attending
the school and are encouraged to make a ‘Fresh Start’.

The student’s aspirations, interests and personal history are discussed and are used as a basis
for curriculum planning and timetabling.

General Behaviour Expectations

We expect every student to:

o Attend school regularly and arrive on time.

« Behave well, and show politeness and respect to others both in school and when
representing BFC in the community.

e Arrive to lessons promptly and ready to learn.

« Enter and leave classrooms calmly and respectfully.

o Always try your best and work to the best of your individual ability.

o Listen carefully and follow staff instructions.

« Respect your own right to learn, the right of others to learn, and the right of staff to teach.
o Make the most of the opportunities and support offered by the provision.

e Respect the school environment, including classrooms, communal areas and specialist
spaces such as the sports hall.

« Understand that bullying in any form is unacceptable and must not be tolerated.
e Do not bring items that could cause harm or damage, including fireworks, chewing gum, glass
5



bottles, knives/blades, lighters, vapes or laser pens.

Do not bring in or consume energy drinks on site.

Only bring small amounts of essential money into school. Larger amounts are the student’s
responsibility.

Do not bring alcohol, tobacco products, vapes, illegal drugs, harmful substances or related
equipment into school. Serious consequences will follow if this rule is broken.

These expectations apply at all times, including when travelling on the school minibus, and
when coming to and from school (walking, taxi, car, bike), and during trips or activities. Failure
to meet these expectations may result in loss of travel privileges or access to trips and
activities, in line with the school’s consequences system. The school will make the final
decision in these cases.

Standards of Behaviour:

The students bring to BFC School a range of behaviour patterns affected by self-awareness,
home values and circumstances, to name a few. At the school we must work towards
standards of behaviour based on the fundamental principles of honesty, respect, consideration
and responsibility. It follows that positive standards of behaviour are those that reflect these
principles.

In seeking to define acceptable standards of behaviour it is acknowledged that these are
goals to be worked towards rather than targets which are either fulfilled or not. The school
has a central role in the students’ social, emotional and moral development just as it does in
their academic development. As we measure academic achievement in terms of progress
and development over time towards academic goals, so we measure standards of behaviour
in terms of the student’s developing ability to conform to our behavioural goals.

School Ethos:

The adults encountered by the students at the school have an important responsibility to
model high standards of behaviour, both in their dealings with the student and with each
other, as their example has an important influence upon the student. These are upheld in
the Teachers Standards and Support Staff Standards.

The school and its staff aim to:

» Create a positive climate with realistic expectations.

» Promote academic success and ensure a positive progression from the student’s
targets and results achieved at the school.

+ Emphasise the importance of being valued as an individual within the group.

* Promote, through example, honesty and courtesy.

* Provide a caring, nurturing and effective learning environment.



* Encourage relationships based on kindness, respect and understanding of the needs of
others.

» Ensure fair treatment for all, regardless of age, gender, race, religion, ability, sexual
orientation and disability.

» Show appreciation of the efforts and contribution of all parties.

Please note that Reasonable Adjustments will be made to this policy by the SLT in order to
ensure that a student is not disadvantaged or punished for displaying traits of SEND, in line with
the Equality Act (2010).

The Curriculum and Learning:

We believe that an appropriately structured curriculum and an effective learning environment
contribute to good behaviour. Through planning for the needs of individual students (pupil
profile), actively involving them in their own learning, using appropriate teaching methods
and offering structured feedback we aim to avoid any alienation and disaffection which can
lie at the root of poor behaviour. Praise and class dojo should be used to encourage good
behaviour as well as good work.

Behaviour Management:

Avoiding confrontation is a key aspect of behaviour management. Staff will be trained in the
need to de-escalate incidents.

It is recognised that in some rare situations these techniques will not be effective and
physical intervention may be necessary and appropriate. Please refer to the use
reasonable force in schools’ guidance listed above in the legislation, statutory
requirements and statutory guidance section .The headteacher is appropriately trained in
Team teach.

Lesson and breaktime behaviour is monitored across the school and positive behaviour is
rewarded through class dojo.

Rewards:

BFC School promotes a positive Behaviour for Learning culture in which appropriate
behaviour, positive attitudes and personal successes are encouraged, recognised and
celebrated. Praise and rewards play a central role in building students’ confidence, self-
esteem and motivation. We recognise achievement in all its forms, including academic
progress, good attendance, positive behaviour, kindness, effort, and contributions to school
life or the wider community.

Staff are expected to use praise and rewards consistently, both in lessons and during
unstructured times, so that all students’ achievements are acknowledged. By doing so, we
support students to develop and maintain high standards of behaviour, engagement and
aspiration.



Reward System

Our rewards programme is linked directly to Dojo. Students earn points throughout the day in
every lesson and activity, based on a range of factors such as behaviour, attitude to learning,
attendance, effort, contribution and progress. Points accumulate towards half-termly rewards.

Positive behaviour and achievements are recorded on Dojo and celebrated regularly.
Students can also earn points for work experience participation, mirroring the expectations of
on-site provision.

Ways We Reward Students:

A variety of rewards may be used to motivate, celebrate and reinforce positive behaviour:
o Verbal praise and encouragement

Positive written comments on work

Texts and phone calls home to parents/carers

Displaying students’ work

Stickers and immediate recognition in class

Dojo points for positive behaviour, effort, engagement and attendance

Attendance awards for consistent or improved attendance each half term

Student of the Month awards

Celebration of individual and group success

Participation in end-of-term reward activities or trips

Certificates and recognition for work experience and other achievements

We believe that recognising success—academic, social, behavioural or cultural—helps
students understand that their contributions are valued and encourages them to continue
making positive choices. Our tiered reward system ensures all staff and all students can
actively participate, supporting a culture where everyone has the opportunity to experience
success.

IN THE CLASSROOM
Basic Principles:
« Every student has the right to learn without disruption.

o Every teacher has the right to teach without disruption.

Students have the right:

< Tolearn in a positive, supportive environment where their achievements are
recognised.

< To receive the right level of support from staff, including clear behavioural expectations
and protection from bullying.

< To understand that their behaviour is a choice and that any consequences are a direct
result of those choices.



All Staff have the right:

< To create a safe, calm and positive learning environment for all students.

< To have clear expectations for behaviour that are explained to students so learning
can take place effectively.

< To receive support from parents, carers and the Headteacher in maintaining high
standards and carrying out their role.

Learning Responsibility

Students are expected to understand that they are responsible for their behaviour. Positive
choices lead to rewards; negative choices lead to consequences. This helps students learn
accountability and develop positive habits.

Classroom Code of Conduct

Students are expected to:

Arrive on time for school and for every lesson.

Sit in their allocated seat according to the seating plan.

Be prepared to learn, accept challenge and take an active role in lessons.
Remove hats and hoods when entering the classroom.

Hand their phone to the teacher or teaching assistant on entry.

Follow the Behaviour for Learning Policy.

Treat staff and peers with respect at all times.

Listen carefully and follow instructions.

ONOORWON =

Staff Approach to Behaviour

Although rewards are central to the encouragement of good behaviour, realistically there is a
need for sanctions to register the disapproval of unacceptable behaviour and to protect the
security and stability of the school community. In an environment where respect is central,
loss of respect, or disapproval, is a powerful deterrent. The use of sanctions should be
characterised by certain features: -

Staff will clearly communicate expectations and use normal classroom behaviour-
management strategies before issuing sanctions. Students will always receive:

A clear verbal warning

An explanation as to why the sanction is being applied

An explanation of what behaviour needs to change

Time and support to correct their behaviour

Group punishments should be avoided as they breed resentment

There should be a clear distinction between minor and major offences.
9



o Be clear that it is the behaviour, rather than the person, that is being addressed.

o Staff must remain calm at all times.
o Staff must ensure that their tone and volume is not confrontational. The aim of staff is

always to deescalate the situation.

If expectations are still not met after this process, appropriate consequences will follow in line
with the Behaviour for Learning Policy

10



Consequences for classroom misbehaviour

First Warning | First Verbal Warning and expectations reiterated to student.
Second Continuance of poor behaviour choices will lead to a second verbal warning in which
Warning expectations will be reiterated to the student again. Next steps of future misbehaviour
will be explained to the student.
Support Teaching member of staff will request support in which the student will then be
requested removed from the classroom for a short 3 minute break to reset their behaviour before
from staff. returning to class.
Staff will then ask the student to move seats to try and reduce any further behaviour
issues.
Removal of Teachers will inform the student that they have lost their phone for their social time
Phone (either break or lunch dependent on which social time is after their current lesson.)
Staff will then ask the student to move seats to try and reduce any further behaviour
issues.
After this consequence has been implemented 3 times in a half term, parents will
then be invited in for meeting with the teaching member of staff.

Most instances of poor behaviour are relatively minor and can be adequately dealt with
through the early stages of the behaviour triangle (appendix 1). It is important that the
sanction is not out of proportion to the offence.

Where an abuse of the learning environment takes place e.g. dangerous behaviour in the
classroom, verbal abuse of staff or threatening behaviour staff reserve the right to immediately
remove the student from the lesson without using the first stages of the consequences system.

BEHAVIOUR OUTSIDE THE CLASSROOM

Good behaviour is expected at all times, including when students are travelling to and from
school or taking part in any school activity or trip. When behaviour falls below expectations,
each situation will be handled fairly, consistently and based on the individual circumstances.

For minor issues, students will usually receive a clear verbal warning. If the behaviour

11



continues, or if the incident is more serious, actions may include the removal of a student’s
phone, a phone call home, or a meeting with parents/carers.

Serious incidents will always result in a meeting involving the Headteacher or Pastoral
Manager, Parents and the referring school to ensure the matter is addressed appropriately and
supportively.

BEHAVIOUR DURING EXAMS

Disruptions during exams will result in the candidate being removed from the exam room and
their exterminated and marked as disqualified for submission for the examination board.
Parents will be contacted and there will be a meeting held to discuss the behaviour and future
exam arrangements if necessary. Please see our Exam Information Booklet for more
information.

SOCIAL MEDIA

Students are expected to use social media safely and responsibly. Any online behaviour that is
inappropriate or brings BFC School into disrepute will result in significant consequences.
Posting staff names, images or personal information without consent may also be referred to
the police if the staff member chooses to report it.

Social Media Sanctions

< Stage 1 — Posting images or comments that negatively affect the school’s reputation:
Loss of phone during unstructured times for one week.

< Stage 2 — Continuing to post inappropriate content, or posting images of staff without
consent (even without comments):
Two-day suspension.

< Stage 3 — Repeated posting throughout their time at BFC, or posting/altering images of
staff with offensive or inappropriate comments:
Extended suspension, permanent exclusion, or end of placement.

The Headteacher reserves the right to move directly to a higher sanction if the incident is
considered serious, which may include permanent exclusion or end of placement

BULLYING

BFC School is committed to providing a safe, caring and supportive environment where all
students can learn and feel secure. Bullying in any form is not tolerated. All confirmed incidents
of bullying will be recorded, and appropriate consequences will be applied. These may include
loss of social time, parental meetings, suspensions, or, in serious or repeated cases, permanent
exclusion/end of placement.

12



If a student is seen name-calling or verbally targeting another student, they will lose social time
and parents/carers will be contacted.

We aim to build an ethos where bullying is understood to be unacceptable, and students are
encouraged to report concerns so issues can be addressed quickly and fairly. For more detailed
information, please refer to the school’s Anti-Bullying Policy.

SMOKING AND ELECTRONIC CIGARETTES/VAPES

Students involved in smoking on the school premises/ on school minibuses will be offered
support from outside agencies such as the School Nurse and parents will be contacted. The
Electronic Cigarette/ Vape will be confiscated on the first occasion and this will be handing back
to a parent/carer at the end of the school day. If offences are persistent, then further sanctions
will be given on a case-by-case basis. Students suspected to have smoking materials on their
persons will be searched in accordance with the Searching, Screening and Confiscation policy.

SEARCHING, SCREENING & CONFISCATION

BFC School follows the DfE guidance on Searching, Screening and Confiscation. The
Headteacher, or in her absence the Pastoral Manager, may authorise staff to search
students for banned or prohibited items without parental consent when there are
reasonable grounds to do so. Any items brought into school to sell to other students
may be confiscated and will not be returned.

Who Can Carry Out a Search

« Searches will normally be carried out by a member of staff of the same sex as the
student, with another staff member present as a witness.

« A search may be carried out by a member of staff of a different sex and/or without a
witness only when:

o There is arisk of serious harm if the search is not done immediately, and

« Itis not reasonably practicable to find a same-sex staff member or a witness in time.

When a search is conducted without a witness, the staff member must inform another member
of staff and record the search on the schools safeguarding system (MyConcern) without delay.

When a Search May Take Place
A search can be carried out when:
¢ There are reasonable grounds to suspect a student has a prohibited item; or
¢ The student has agreed to the search.

Searches will only take place on school premises or when staff have lawful control of students,
such as on a trip.

13



Before the Search
Where appropriate, staff will:
o Assess whether the search is urgent
o Consider risks to the student and others
« Explain the reason for the search and what will happen
« Give the student the chance to ask questions
o Seek the student’s cooperation

If a student refuses to cooperate, an appropriate sanction may be applied. Staff may contact
the Headteacher/Pastoral Manager to help determine next steps, including whether
reasonable force is required to prevent harm or disorder.

What Staff Can Search

Staff may search:

e Outer clothing (e.g. coats, jumpers, hats, shoes)
e Pockets

« Possessions such as bags, lockers and coats

A student’s possessions can be searched without consent if the item is prohibited under this
policy or banned under school rules.

Recording and Safequarding (searches)

All searches for prohibited items—whether or not anything is found—will be recorded on
MyConcern.

The DSL must be informed:
« Whenever a student is suspected of having a prohibited item; or
« If the search raises any safeguarding concerns.

Staff will consider whether the student requires additional support after a search and follow
safeguarding procedures if needed.

Strip Searches (Police Only)

School staff will not conduct strip searches. Strip searches may only be carried out by police
officers and only when absolutely necessary.

Before involving the police, staff will:
« Consider the potential impact on the student’s wellbeing, and

14



o Ensure that all less intrusive options have been exhausted.

If Police Conduct a Strip Search

« Where possible, a parent/carer will be contacted before the search and invited to act
as the student’s appropriate adulit.

« If parents/carers cannot attend, a trained staff member may act as the appropriate
adult.

o At least two people (excluding the student) must be present unless there is
immediate risk of serious harm.

o The appropriate adult must safeguard the student’s welfare and, where possible, be
the same sex as the student unless the student requests otherwise.

The school will record all police strip searches, review them for emerging patterns, and ensure
appropriate support is given afterwards.

Support After a Search or Strip Search

Regardless of the outcome, the school will ensure:

o The student has the chance to express their views

« Any wellbeing or safeguarding concerns are addressed

« Additional pastoral support, early help, or social care referrals are made if required

Particular attention will be given to students who have been searched more than once or who
may be more vulnerable.

Responding to Allegations of Sexually Harmful Behaviour

BFC School takes all reports of child-on-child abuse, including sexual harassment or violence,
extremely seriously. Students are encouraged to report anything that makes them feel unsafe, no
matter how small.

Responses will always be:
e Proportionate
e Considered
e Supportive
e Decided on a case-by-case basis

The school will follow its established safeguarding procedures, which may include:
« Managing the incident internally
o Early Help referral
o Referral to Children’s Social Care

15



» Police involvement
For full procedures, please see the school’s Safeguarding and Child Protection Policy.
SUSPENSIONS

The Headteacher may suspend a student for up to 45 school days (nine school weeks) in any
academic year. For the first five school days of a suspension, parents/carers are responsible for
the care and supervision of their child. From day six, the school will arrange suitable alternative
education, often in partnership with the referring school. Parents/carers will be informed before
this provision begins.

During a suspension, students will be set work where appropriate. Completed work should be
returned to school for review.

Suspensions may be issued for serious breaches of the Behaviour for Learning Policy. The list
below is not exhaustive, and some incidents may result in permanent exclusion or end of
placement, particularly where behaviour is severe or repeated.

Behaviours That May Lead to Suspension or Exclusion

o Physical or verbal aggression towards another student, member of staff, or member of
the public, in school or in the community (police involvement may be considered)

« Physical or verbal aggression towards staff (police involvement may be considered)
« Making false or malicious allegations against a member of staff

« Serious defiance or refusal to follow instructions

o Persistent disruptive behaviour

¢ Racist, sexual, or homophobic harassment

e Any racist incident directed at an individual (will result in suspension)

e Bullying, including cyberbullying

« Derogatory, discriminatory or abusive language towards students or staff

e Theft

o Possession of prohibited or illicit items, including pornography, cigarettes, vapes, or
misuse of over-the-counter substances (e.g. caffeine tablets)

o Possession of illegal drugs (will normally result in permanent exclusion except in
exceptional circumstances)

« Graffiti or deliberate damage to property (parents/carers may be charged for repairs)
e Indecent or inappropriate behaviour towards students or staff

e Bringing or using inappropriate or banned items in school

« Unwanted sexualised behaviour, including sexual harassment or assault

« Smoking or vaping

o Continued failure to follow staff instructions

o Any other serious incident identified by the Headteacher

16




Student welfare during a suspension

e Students must not attend school or enter the school site during the suspension period.

e Where appropriate, work will be set; parents/carers are responsible for collecting and
returning this work.

e Parents/carers are responsible for the student during school hours, and the student
must not be in public places without good reason.

¢ From the sixth day of suspension, suitable alternative education will be arranged.

Reintegration following suspension

Before returning to school, a reintegration meeting will take place with the Headteacher or, in their
absence, the Pastoral Manager. This meeting will:

« Reinforce expectations for behaviour
« Provide an opportunity to agree support strategies to prevent further incidents

Students will not be allowed to return to school until this meeting has taken place.
Incidents off site

Behaviour Outside of School

All teachers have the legal authority to address and apply sanctions for student misbehaviour.
This includes behaviour that takes place outside of school and beyond the direct supervision of
staff, where incidents are witnessed by staff or reported to the school.

BFC School sets clear expectations for behaviour off site to ensure students remain safe,
respectful and responsible members of the community.

Why Behaviour Off Site Matters
The school may take action for off-site behaviour in order to:
« Maintain good order when students are travelling to and from school.

« Promote safe behaviour during educational visits, work experience, college courses or
other placements.

« Protect the health, safety and wellbeing of students, staff and members of the public.
o Reassure the community and protect the reputation of the school.
o Safeguard students and staff from harmful behaviour linked to the school community.

BFC School will always act reasonably and proportionately when responding to off-site behaviour,

17



even when students are not under the direct supervision of staff.

How Decisions Are Made

When deciding whether action is appropriate, the school will carefully consider factors including:

The seriousness of the behaviour.

The impact on the school’s reputation.

Whether the behaviour could disrupt the safe and orderly running of the school.

Any risk posed to students, staff or the public, including bullying, threats or violence.

Whether the incident occurred on the way to or from school, near the school site, or
during a school-related activity.

Whether the student was representing the school on a placement, college course, sports
event or visit, where students are expected to act as ambassadors for BFC School.

Any response will be fair, consistent and in line with the Behaviour for Learning Policy.

PERMANENT EXCLUSIONS

BFC School is an inclusive alternative provision and is committed to supporting students to

remain engaged in education wherever possible. Permanent exclusion is used only in
exceptional circumstances and as a last resort, where it is lawful, reasonable and proportionate.

A student may be permanently excluded only where:

There has been a serious breach or persistent breaches of the Behaviour for Learning Policy;
and/or

Allowing the student to remain in school would seriously harm the education, safety or welfare
of the student or others within the school community.

All decisions are made in line with statutory guidance and with due regard to the individual

needs, vulnerabilities and circumstances of the student.

Serious Incidents

The school takes a firm and consistent approach to behaviours that pose a significant risk to

safety or wellbeing, including:

lllegal drugs: A student found to be in possession of illegal drugs or drug paraphernalia, under
the influence of drugs, or involved in the supply of drugs may face permanent exclusion. The
school may inform the police and support any related investigation. This applies both on and off
the school site where behaviour impacts the safety, welfare or reputation of the school
community.

Weapons: Any student found in possession of a knife or other item deemed to be a weapon,
particularly where there is intent to cause harm, may face permanent exclusion.
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Use of Permanent Exclusion

Permanent exclusion may be considered in two circumstances:

1. As a final step following graduated intervention, where a wide range of support strategies have
been implemented and have not resulted in sustained improvement. These may include
individual behaviour plans, restorative approaches, suspensions, multi-agency involvement,
and meetings with parents/carers and the referring school. This may include persistent and
defiant behaviour, bullying (including racist or homophobic bullying), or the use of illegal drugs
on school premises.

2. In exceptional circumstances, where the seriousness of an incident means that a permanent
exclusion may be appropriate for a first or one-off offence. This may include:

o Serious actual or threatened violence against a student or member of staff
o Sexual abuse or sexual assault

o Carrying a weapon

o Arson

o Possession of illegal drugs or drug paraphernalia

o Serious inappropriate behaviour outside of school that brings the school into
disrepute

o Any other behaviour deemed by the Headteacher to present an unacceptable risk
to the school community

This list is not exhaustive and reflects behaviours that fundamentally compromise safety,
discipline and wellbeing.

Parental Involvement

Parents/carers will be informed without delay and will be given the opportunity to make
representations as part of the exclusion process.

Student Welfare Following Permanent Exclusion

Following a permanent exclusion:
o The student must not attend school or enter the school site unless formally invited.

o Parents/carers are responsible for their child during school hours and should ensure the
student is not in public places during the school day.

« From the sixth school day, the Local Authority will arrange suitable alternative
education.

Authority to Exclude

The Headteacher has the authority to permanently exclude a student following a full and
fair investigation. In all cases, the decision will take account of the evidence, the student’s
individual circumstances, and the school’s duty to safeguard the wider community.
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Support for Students.

Alongside the use of rewards, the school offers a graduated range of support to help students
develop positive behaviour for learning, improve attendance, and take increasing responsibility for
their actions. Support is tailored to individual needs and may include pastoral support, restorative
approaches, targeted interventions, and multi-agency working. These measures are designed to
promote engagement, emotional wellbeing, and sustained positive change.

Exit passes — Issued by the Headteacher/Pastoral Manager for some time out
Red card strategy

Participation in extra-curricular activities

Outside agencies in school e.g. School Nurse, Awaken, SHINE

Early Help Assessment and subsequent TAF Meetings

Referral to CAMHS

Referral to Neuro-Development pathway

Contact with parents and carers — First day absence and telephone calls or letters of
concern to promote early identification

VV VYV VYYV

Support for Staff

All staff share responsibility for promoting positive behaviour for learning and addressing low-level
behaviour and attendance concerns promptly and consistently. Where further support is required
in managing an individual student or group, staff should seek guidance from the Pastoral
Manager in the first instance before seeking advice from the Headteacher.

The Pastoral Manager provides ongoing support and advice to staff in relation to
behaviour, attendance and student progress.

Students of concern are identified, monitored and reviewed through regular pastoral
meetings, with opportunities for all staff to contribute.

Behaviour, attendance and achievement are recorded and monitored through the
school’s online systems to support analysis, early intervention and the identification of
patterns and trends.

Parental Support

The school works in close partnership with parents and carers to promote positive behaviour for
learning and student wellbeing.

Parents and carers are encouraged to engage actively in their child’s education through
regular communication, including parent meetings, online communication systems,
telephone contact and written correspondence.

Parents and carers are expected to support the consistent implementation of the
Behaviour for Learning policy, including agreed expectations, interventions and

20



consequences.

« Where appropriate, the school will work with parents/carers to complete an Early Help
Assessment.

« Referrals to external agencies may be made to provide additional support where needed,
with parents/carers involved throughout the process.

Power to use reasonable force

Use of Reasonable Force

All staff have a legal power to use reasonable force to prevent harm and maintain safety. The use
of reasonable force is always a last resort and is applied in a lawful, proportionate and considered
manner.

Definition of Reasonable Force

Reasonable force may be used to prevent a student from:
e harming themselves or others
e damaging property
e causing serious disruption or disorder

Reasonable force may involve:
« Passive physical intervention, such as standing between students or blocking a student’s path
« Active physical intervention, such as guiding or escorting a student using minimal force

Types of Physical Intervention
Physical intervention may be used for the purposes of control or restraint:

o Physical Intervention (Control): Low-level, non-restrictive actions used to divert a student from
unsafe or disruptive behaviour, such as guiding a student by the hand, arm or shoulder using
minimal force.

o Physical Restraint: Used only in more serious situations to prevent a student from continuing
behaviour that places themselves or others at immediate risk. This may include separating
students involved in a physical altercation. Restraint will normally be carried out by staff trained
in Team Teach or an equivalent approach.

All physical intervention must use the minimum force necessary for the shortest possible
time.

Professional Judgement and Safequarding

The decision to use reasonable force rests with the professional judgement of the staff member
involved and will depend on the specific circumstances at the time. Particular consideration will be
given to students with Special Educational Needs and/or disabilities.

Parental consent is not required for the use of reasonable force where staff judge it to be
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necessary to prevent harm or serious disruption.

Legal Framework

In line with the Education Act 1996, reasonable force may be used to prevent a student from:

engaging in behaviour that seriously disrupts good order and discipline, in school or during
authorised off-site activities

injuring themselves or placing themselves at risk
injuring others
damaging property, including their own

committing a criminal offence (where appropriate, the school will make a professional
judgement regarding police involvement)

Reasonable force may only be used where it is proportionate to the risk, likely to be effective, and
appropriate given the student’s age, understanding, SEN and/or disability.

Wherever possible, staff should seek assistance from another member of staff before intervening.

Examples of Reasonable Force

Reasonable force may be used, for example, to:
prevent a student from attacking another student or member of staff
stop a physical fight
prevent deliberate damage to property
prevent serious self-harm

ensure a student leaves a classroom when they persistently refuse to do so and their behaviour
poses a risk

prevent serious disruption to learning or to school activities, visits or events

This list is not exhaustive and physical intervention may include blocking a student’s path,
positioning between students, escorting or shepherding a student away from a situation.

Recording and Monitoring

Any incident involving physical control or restraint will be recorded on the school’s online systems
in line with school procedures. Records are used to support safeguarding, review practice, and
identify patterns or trends.
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Monitoring and Evaluation.

Monitoring:

YV VY

YV V V VY

The school monitors behaviour incidents in order to identify issues and trends

This data is also shared with the Trustees at both Full governing meetings and relevant sub
committee meetings.

Further reporting is also shared with the Local Authority when requested

The school makes effective use of ICT to support the policy.

Staff will receive individual and collective feedback, as appropriate, on outcomes.
The school monitors incidents of disruptive behaviour in terms of

o

O O O O O O

Type of incident including racist, discriminatory or protected characteristic incidents. Any
incident of racial harassment will not be tolerated and all incidents will be recorded with
details of the incident and action taken. Parents or carers and trustees will be informed of
any incident and action taken.

Critical days and times

Critical places

Students involved

Profile of students involved e.g. ethnicity, age, gender, SEN
Timing of the response and action

Outcomes

= The school ensures that its student record systems provide analysis of the impact of
the behaviour policy on particular groups of students and in respect of special
educational needs, disability, ethnic origin, gender and children in public care.

» The school ensures confidentiality when necessary.
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Appendix 1

Warning of consequences.
Time out of

Class.
Move seat if disruption
continues

Class teacher strategies to stop
disruption
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Reflection Form

Date:

Stalt .o uaay

Reflection 1: What did | do?

Reflection 2: What did | do?

Reflection 3:

What did | do?

What will | do to prevent this happening again?

26




27



Home School Agreement
The BFC School Agreement

Working together will ensure success.

28



4

) XS

.

——

wie N
o
1 £
i u‘
Parents/Carers need to:

* Support BFC School staff to ensure there is a consistent message and approach to behaviour
management at home.

* Maintain a good level of communication with the staff at BFC School.

BFC Staff will:

* Give all students a fresh start.

* Provide a programme and curriculum which best meets the student’s needs.

* Communicate effectively with students, parents, carers, teachers and other professionals.
* Provide a safe environment for everyone in which to support students through difficulties.
* Support students in their next steps towards school, college, training or workplace.

* Provide regular reports and feedback on a students’ progress.

Students need to:

* Treat people fairly and with respect.

* Treat the school and the things in it with respect.
* Allow others to learn.

* Achieve the best results possible.

Signed Parent/carer | Date
Signed Student | Date
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Appendix 7

Protocols and Procedures for Staff
1 “A student has refused to come into my lesson or has left my lesson, what
should I do?”

a 1:2:1 Learning - Where they are the only student in the lesson it is the teacher’s
responsibility to monitor that student at all times and do everything possible to return
the student to their lesson. If, after using all of your professional skills, the student still
refuses to return you may request a member of support staff to continue monitoring the
student (if one is available) but you must regularly check back on him/her. You must
inform the person on-call/ SLT that the student has left the room but this does not negate
your role as the teacher. Your aim, as the teacher, is always to encourage the student
to return back into the classroom to begin/continue learning.

b Group Learning - If you have other students in the class and a member of support
staff, you must instruct the member of support staff to monitor the student who has left
whilst you, as the teacher, remain with the class taking on any of the member of support
staff's responsibilities. Put simply, in this situation you must stay with the rest of your
students. The member of support staff must instruct whoever is on-call, that a student
has left the room but this does not negate their role as responsible adult with the student.

¢ Continued non-compliance must be dealt with after the episode. It is important that you
do not tell the student specifically what the consequence will be as this may be met with
additional hostility or a remark of "Don't care!" which puts you at an immediate
disadvantage. Remember, it is important that the student is told that their actions have
been chosen by them and that there will be consequences. Repeatedly explain what
the right choice would be and that there is time to turn things around. At the same time
use your professional judgment to decide when to give the student some space but
make this time limited i.e. "l will give you two-minutes to calm down and think about your
actions but then we must return to the class." Ensure that you keep to this.

d The Reflection Form(s) must reflect the episode. Even if the student returns to the
lesson immediately this must still be recorded - leaving the lesson is not an option
unless they have a valid reason to do so, e.g. the teacher feels it would be in the
student/class interest for them to take some time-out.

e Ifa studentis given some time-out of the lesson (to ‘cool-down’ for example) they must
be treated in the same way as leaving the class i.e. they must be monitored as above
with the pastoral lead being notified.
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2 “A student has walked off-site, what should | do?”

a.

In the first instance (above) a member of staff should have followed the student out of the
room.

If the student goes out of the building but remains on-site or in the locality this should be
treated as above in Protocol 1.

Following school Security Policy guidelines for students leaving site without permission
during the school day:

Member of staff to inform Head of School or member of SLT.

Head of School or member of SLT organises search of building and known places that the
student may have gone to.

SLT informed to contact site staff operating CCTV to check for student sightings, giving
details concerning time student absconded and location they were last seen, so video
continuity can be tracked.

If the student is not found, then all available staff to complete a more thorough sweep of the
school and check the perimeter of the grounds.

If appropriate a call will be made for a second member of staff to deal with the incident
alongside the original member of staff.

Head of school to phone the police when area has been fully checked if the student is not
found.

Head of school or pastoral lead to contact parents/carers and inform them of the situation.

Consideration will be given to whether the search should be extended beyond the school
perimeter. This decision will be based on staff's knowledge of the student and on the levels
of risk, and on what action is in the student’s best interests.

Any staff who leave school grounds are to take mobile phone/radio to contact school.

Once a student has been found then the lead SLT member will use their professional
Jjudgement to outline the response towards the student and the support the student will need
in the future.

A written report will be filed on the incident.

Member of staff to brief police and parents.
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b. The member of staff reporting the incident must record this info on the students
chronology. They are also responsible for recording any off-site issues.

3 “How do I record and report a behaviour incident?”

a. When a behavioural incident has taken place it must be recorded and reported at the
earliest possible point. This must be done in accordance with the agreed Behaviour for
Learning Policy).This must be recorded correctly using ‘the students chronology.

b. The incident must be recorded in as much detail as possible on their chronology. This
must include both the behaviour type and an appropriate action. A record missing
one or the other will be referred back to you for completion.

c. You may need to seek confirmation of the type of action required from a colleague or
senior member of staff. This is understandable and good practice but does not negate
your responsibility to record the incident so you may need to revisit the record later to
complete it.

d. If other members of staff were involved in the incident or you feel they may be important
witnesses to the incident, you must make contact with them verbally or via email. You
may want to work with them to complete the record or invite them to add to the record.

e. If you add anything to someone’s record you must add your initials in brackets at the
end of the comment.

f. Once recorded you must report any negative incident to the student’s teacher and
appropriate SLT during briefing, unless it is related to safeguarding. If it is related to
safeguarding it must be reported to the DSL immediately. They will need to know what
action is required or has been taken.

g. If the incident is either dangerous or persistent after numerous interventions then you
must inform the Head who will look at all the evidence and decide the next steps.

4 “A student is in my lesson but is not complying with the activity, what do |
do?”

a. The priority is to keep the student in the classroom and manage the behaviour.

b. Wherever possible there will be two members of staff in the room with a group at any one
time. Use your professional judgment to decide on whom should spend time with them.
In most cases this should be the member of support staff.

c. Avoid asking questions such as “Why are you behaving like this?” or making judgmental
comments such as “You are being stupid.”
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d. Always try to keep the conversation focused on the behaviour and not the student and
explain what the student is missing out on and what the consequences of this will be
e.g. “You still have time to turn this around and if we complete this work now we will
then be doing the game at the end.

e. Keeping the conversation positive and focused on the work where appropriate is
preferred practice.
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	 Bullying, including cyberbullying
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	 Theft
	 Possession of prohibited or illicit items, including pornography, cigarettes, vapes, or misuse of over-the-counter substances (e.g. caffeine tablets)
	 Possession of illegal drugs (will normally result in permanent exclusion except in exceptional circumstances)
	 Graffiti or deliberate damage to property (parents/carers may be charged for repairs)
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	 Students must not attend school or enter the school site during the suspension period.
	 Where appropriate, work will be set; parents/carers are responsible for collecting and returning this work.
	 Parents/carers are responsible for the student during school hours, and the student must not be in public places without good reason.
	 From the sixth day of suspension, suitable alternative education will be arranged.
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	Before returning to school, a reintegration meeting will take place with the Headteacher or, in their absence, the Pastoral Manager. This meeting will:
	 Reinforce expectations for behaviour
	 Provide an opportunity to agree support strategies to prevent further incidents
	Students will not be allowed to return to school until this meeting has taken place.
	Incidents off site
	Behaviour Outside of School
	All teachers have the legal authority to address and apply sanctions for student misbehaviour. This includes behaviour that takes place outside of school and beyond the direct supervision of staff, where incidents are witnessed by staff or reported to...
	BFC School sets clear expectations for behaviour off site to ensure students remain safe, respectful and responsible members of the community.
	Why Behaviour Off Site Matters
	The school may take action for off-site behaviour in order to:
	 Maintain good order when students are travelling to and from school.
	 Promote safe behaviour during educational visits, work experience, college courses or other placements.
	 Protect the health, safety and wellbeing of students, staff and members of the public.
	 Reassure the community and protect the reputation of the school.
	 Safeguard students and staff from harmful behaviour linked to the school community.
	BFC School will always act reasonably and proportionately when responding to off-site behaviour, even when students are not under the direct supervision of staff.
	How Decisions Are Made
	When deciding whether action is appropriate, the school will carefully consider factors including:
	 The seriousness of the behaviour.
	 The impact on the school’s reputation.
	 Whether the behaviour could disrupt the safe and orderly running of the school.
	 Any risk posed to students, staff or the public, including bullying, threats or violence.
	 Whether the incident occurred on the way to or from school, near the school site, or during a school-related activity.
	 Whether the student was representing the school on a placement, college course, sports event or visit, where students are expected to act as ambassadors for BFC School.
	Any response will be fair, consistent and in line with the Behaviour for Learning Policy.
	PERMANENT EXCLUSIONS
	BFC School is an inclusive alternative provision and is committed to supporting students to remain engaged in education wherever possible. Permanent exclusion is used only in exceptional circumstances and as a last resort, where it is lawful, reasonab...
	A student may be permanently excluded only where:
	 There has been a serious breach or persistent breaches of the Behaviour for Learning Policy; and/or
	 Allowing the student to remain in school would seriously harm the education, safety or welfare of the student or others within the school community.
	
	All decisions are made in line with statutory guidance and with due regard to the individual needs, vulnerabilities and circumstances of the student.
	Serious Incidents
	The school takes a firm and consistent approach to behaviours that pose a significant risk to safety or wellbeing, including:
	 Illegal drugs: A student found to be in possession of illegal drugs or drug paraphernalia, under the influence of drugs, or involved in the supply of drugs may face permanent exclusion. The school may inform the police and support any related invest...
	 Weapons: Any student found in possession of a knife or other item deemed to be a weapon, particularly where there is intent to cause harm, may face permanent exclusion.
	Use of Permanent Exclusion
	Permanent exclusion may be considered in two circumstances:
	1. As a final step following graduated intervention, where a wide range of support strategies have been implemented and have not resulted in sustained improvement. These may include individual behaviour plans, restorative approaches, suspensions, mult...
	2. In exceptional circumstances, where the seriousness of an incident means that a permanent exclusion may be appropriate for a first or one-off offence. This may include:
	o Serious actual or threatened violence against a student or member of staff
	o Sexual abuse or sexual assault
	o Carrying a weapon
	o Arson
	o Possession of illegal drugs or drug paraphernalia
	o Serious inappropriate behaviour outside of school that brings the school into disrepute
	o Any other behaviour deemed by the Headteacher to present an unacceptable risk to the school community
	This list is not exhaustive and reflects behaviours that fundamentally compromise safety, discipline and wellbeing.
	Parental Involvement
	Parents/carers will be informed without delay and will be given the opportunity to make representations as part of the exclusion process.
	Student Welfare Following Permanent Exclusion
	Following a permanent exclusion:
	 The student must not attend school or enter the school site unless formally invited.
	 Parents/carers are responsible for their child during school hours and should ensure the student is not in public places during the school day.
	 From the sixth school day, the Local Authority will arrange suitable alternative education.
	
	Authority to Exclude
	The Headteacher has the authority to permanently exclude a student following a full and fair investigation. In all cases, the decision will take account of the evidence, the student’s individual circumstances, and the school’s duty to safeguard the wi...
	Support for Students.
	Alongside the use of rewards, the school offers a graduated range of support to help students develop positive behaviour for learning, improve attendance, and take increasing responsibility for their actions. Support is tailored to individual needs an...
	 Exit passes – Issued by the Headteacher/Pastoral Manager for some time out
	 Red card strategy
	 Participation in extra-curricular activities
	 Outside agencies in school e.g. School Nurse, Awaken, SHINE
	 Early Help Assessment and subsequent TAF Meetings
	 Referral to CAMHS
	 Referral to Neuro-Development pathway
	 Contact with parents and carers – First day absence and telephone calls or letters of concern to promote early identification
	Support for Staff
	All staff share responsibility for promoting positive behaviour for learning and addressing low-level behaviour and attendance concerns promptly and consistently. Where further support is required in managing an individual student or group, staff shou...
	 The Pastoral Manager provides ongoing support and advice to staff in relation to behaviour, attendance and student progress.
	 Students of concern are identified, monitored and reviewed through regular pastoral meetings, with opportunities for all staff to contribute.
	 Behaviour, attendance and achievement are recorded and monitored through the school’s online systems to support analysis, early intervention and the identification of patterns and trends.
	Parental Support
	The school works in close partnership with parents and carers to promote positive behaviour for learning and student wellbeing.
	 Parents and carers are encouraged to engage actively in their child’s education through regular communication, including parent meetings, online communication systems, telephone contact and written correspondence.
	 Parents and carers are expected to support the consistent implementation of the Behaviour for Learning policy, including agreed expectations, interventions and consequences.
	 Where appropriate, the school will work with parents/carers to complete an Early Help Assessment.
	 Referrals to external agencies may be made to provide additional support where needed, with parents/carers involved throughout the process.
	Power to use reasonable force
	Use of Reasonable Force
	All staff have a legal power to use reasonable force to prevent harm and maintain safety. The use of reasonable force is always a last resort and is applied in a lawful, proportionate and considered manner.
	Definition of Reasonable Force
	Reasonable force may be used to prevent a student from:
	 harming themselves or others
	 damaging property
	 causing serious disruption or disorder
	Reasonable force may involve:
	 Passive physical intervention, such as standing between students or blocking a student’s path
	 Active physical intervention, such as guiding or escorting a student using minimal force
	Types of Physical Intervention
	Physical intervention may be used for the purposes of control or restraint:
	 Physical Intervention (Control): Low-level, non-restrictive actions used to divert a student from unsafe or disruptive behaviour, such as guiding a student by the hand, arm or shoulder using minimal force.
	 Physical Restraint: Used only in more serious situations to prevent a student from continuing behaviour that places themselves or others at immediate risk. This may include separating students involved in a physical altercation. Restraint will norma...
	All physical intervention must use the minimum force necessary for the shortest possible time.
	Professional Judgement and Safeguarding
	The decision to use reasonable force rests with the professional judgement of the staff member involved and will depend on the specific circumstances at the time. Particular consideration will be given to students with Special Educational Needs and/or...
	Parental consent is not required for the use of reasonable force where staff judge it to be necessary to prevent harm or serious disruption.
	Legal Framework
	In line with the Education Act 1996, reasonable force may be used to prevent a student from:
	 engaging in behaviour that seriously disrupts good order and discipline, in school or during authorised off-site activities
	 injuring themselves or placing themselves at risk
	 injuring others
	 damaging property, including their own
	 committing a criminal offence (where appropriate, the school will make a professional judgement regarding police involvement)
	Reasonable force may only be used where it is proportionate to the risk, likely to be effective, and appropriate given the student’s age, understanding, SEN and/or disability.
	Wherever possible, staff should seek assistance from another member of staff before intervening.
	Examples of Reasonable Force
	Reasonable force may be used, for example, to:
	 prevent a student from attacking another student or member of staff
	 stop a physical fight
	 prevent deliberate damage to property
	 prevent serious self-harm
	 ensure a student leaves a classroom when they persistently refuse to do so and their behaviour poses a risk
	 prevent serious disruption to learning or to school activities, visits or events
	This list is not exhaustive and physical intervention may include blocking a student’s path, positioning between students, escorting or shepherding a student away from a situation.
	Recording and Monitoring
	Any incident involving physical control or restraint will be recorded on the school’s online systems in line with school procedures. Records are used to support safeguarding, review practice, and identify patterns or trends.
	Monitoring and Evaluation.
	Monitoring:
	 The school monitors behaviour incidents in order to identify issues and trends
	 This data is also shared with the Trustees at both Full governing meetings and relevant sub committee meetings.
	 Further reporting is also shared with the Local Authority when requested
	 The school makes effective use of ICT to support the policy.
	 Staff will receive individual and collective feedback, as appropriate, on outcomes.
	 The school monitors incidents of disruptive behaviour in terms of
	o Type of incident including racist, discriminatory or protected characteristic incidents. Any incident of racial harassment will not be tolerated and all incidents will be recorded with details of the incident and action taken. Parents or carers and ...
	o Critical days and times
	o Critical places
	o Students involved
	o Profile of students involved e.g. ethnicity, age, gender, SEN
	o Timing of the response and action
	o Outcomes
	 The school ensures that its student record systems provide analysis of the impact of the behaviour policy on particular groups of students and in respect of special educational needs, disability, ethnic origin, gender and children in public care.
	 The school ensures confidentiality when necessary.
	Home School Agreement
	1 “A student has refused to come into my lesson or has left my lesson, what should I do?”
	2 “A student has walked off-site, what should I do?”
	3 “How do I record and report a behaviour incident?”
	4 “A student is in my lesson but is not complying with the activity, what do I do?”


