
[image: image1.png]


Job Description
	Job title


	Head of School 
	Department
	Blackpool FC Community Trust

	Position and

reporting line


	Chief Executive Officer
	Salary
	Band 5. S.C.P 20 -23  (Currently £37,897 - £43,869).
Starting point is subject to experience. 

	Closing date


	5pm Monday 15th March 

	Interview date
	To be Confirmed 

	How to apply


	Please complete the attached Job application form and forward to Ashley Hackett on ashley.hackett@bfcct.co.uk or hand it in at the Community Trust F.A.O. Ashley Hackett, Chief Executive Officer, Blackpool FC Community Trust.

	Purpose of role


	Blackpool FC Community Trust is the official charity of Blackpool FC, with a focus on engaging, developing, inspiring and supporting the people of Blackpool to live better lives. 

The next phase of this supports includes BFCCT building and developing an Alternate Education offer for Blackpool secondary schools. 

The Head of School post is a very exciting and new opportunity for an individual to lead the development of BFCCT’s Alternate Education offer, BFC School.  

Reporting directly to the Chief Executive Officer, the post holder will be appointed to oversee the independent school provision, which includes taking the lead on the schools quality of education, teaching, behaviour, leadership and personal development of all students, supported by a team of experienced staff. 

The postholder will also take responsibility of recruitment of students, in partnership with the Local Authority and partner secondary schools.  

Supported by the BFCCT CEO the postholder will also take the lead on the governance of the school, to make sure all the DFE Independent School requirements are adhered to, at all times. 

This new work colleague will also manage the deployed budget for this provision and build an appropriate team of staff to fulfil students’ needs and curriculum offer. 

The successful candidate will have a proven ability in strategic thinking and outstanding academic leadership, ensuring that BFC School provides high quality education for all students, whilst also supporting with the development of essential life skills and the pastoral care of each individual, who feel happy and safe in our caring, inclusive environment. The successful candidate will have experience at senior leadership level and charity governance. 

This new post will enhance the senior leadership team of the Community Trust and will take a lead role in all aspects of the schools development and improvement. 

The post will also include a teaching commitment commensurate to the role, to support the operation of the provision, especially in the first year. 
The postholder will also assist the Trust’s Head of Education and Employability with the BFCCT’s existing and very successful High School Hubs project, BFC Sports College and Degree developments and look for ways to build synergies between these programmes and the school. 
The postholder will also be expected to lead on the strategic development of new work, using their understanding and research into local need and establishing consultation with key agents and target audiences to make sure the developments reach as many people as possible and have the most impact, whilst supporting the writing of funding applications to deliver this new work.

The post holder will also lead on consultations with potential and existing participants to shape current work, and generate reports for funded projects, that are completed on time and to the highest standards to ensure funding is sustained, whilst also developing key impact mechanisms and reports to justify the work being delivered.   

Postholder will be expected to develop existing and new partnerships with key agencies from across Blackpool and the Fylde whilst building strong working relationships with Local Authorities, Blackpool and Fylde Schools and other educational establishments, The Premier League, The English Football League Trust, The Professional Footballers’ Association and the County FA amongst others. 

The job holder will play a powerful and influential role in many people’s lives by promoting the Community Trust, the school and its values, whilst also promoting the benefits of all projects delivered by the Trust. This post will also hold a great responsibility in supporting reintegrating Blackpool Football Club as a vital part of the local community and look to find ways to engage the clubs next generation of fans

How to apply:
Please complete the attached Job Application Form and forward to Ashley Hackett on ashley.hackett@bfcct.co.uk or hand it in at the Community Trust Office, F.A.O. Ashley Hackett, Chief Executive Officer, Blackpool FC Community Trust.


Please note that the job will be subject to satisfactory references and enhanced DBS 
procedures.


	Key Tasks


	School Development and Project Management
· To develop and successfully deliver the BFC School opportunity
· Build an enriched curriculum to enage the identified students

· Lead on the recruitment of pupils for the school
· Effectively lead the development and delivery of designated projects and products, supporting the senior officers and delivery teams associated to each area

· To support the preparation of reports on all activities and document progress against KPIs for line manager, Trustees, and funding partners

· To ensure monitoring and evaluations of all BFC School Provision is on track and up to date
Financial Management
· Identify external funding opportunities to expand the BFC School Provision for the Community Trust
· To work with the Chief Executive Officer to support the budget for BFC School, ensuring spend is correctly planned and on track.

· To analyse feedback received from providers under specialised projects and subjects provision to ensure all are effectively delivered.

Working in Partnership
· To build and maintain relationships with local schools and community groups and look to utilise funding to deliver quality programmes.
· To create and maintain partnership agreements, working effectively with key partners, keeping the projects on schedule, under budget and gaining maximum exposure through effective dissemination of the schools impact

Operational Policy Development and Quality Standards
· Implement quality standards across all relevant areas measuring products against industry standards.

· Support and uphold safeguarding requirements BFC School and the Community Trust must adhere to, at all times. 

Staff management & development 
· Manage and mentor senior deliver officers and delivery staff to ensure they are up to date on project targets and have a thorough knowledge of the projects

· To develop and maintain effective working relationships across the whole delivery team

· Support the recruitment, retention, and development of the delivery workforce
Additional 
· To perform other duties as reasonably assigned or under the authority of the senior management team
· Support the Chief Executive Officer in the development and implementation of required areas of the Capability Code of Practice 

· Support the Chief Executive Officer to develop and implement a new corporate strategy for the 2020-2023 period

· To work first team home matches when required, evenings and weekends


	Essential Skills
	· Excellent verbal and written communication skills

· Ability to think clearly, creatively, and imaginatively

· Positive attitude and strong focus on teamwork

· Ability to effectively communicate with people from all backgrounds

· Ability to support young people and maintain positive relationships with them

· Focused on achievement, targets, and continuous improvement

· A high degree of flexibility and confidentially is needed

· Capable of presenting information, orally and written

· Have skill to plan and organise information

· Ability to work under pressure and to tight deadlines

· Ability to work on own initiative

· Competent IT skills

Qualifications
· Full driving license and the use of a vehicle

· First Aid

· Five GCSEs at grade C or above, in;cuding Maths and English 
· Relevant Degree Level Qualification or equivalent experience.
· Qualified Teacher Status (QTS) 
(in one of subjects delivered on site, Maths, English, Science or PE) 
· Successful completion of an appropriate leadership qualification or actively working towards one. (E.g. NPQSL, NPQML)
Knowledge
· Detailed knowledge of current and future funding streams and requirements

· Knowledge of Sport development organisations and pathways from engagement to participation

· Clear understanding of school governance, ofsted expectations and leading an independent school

· Clear understanding of the Football Community Trust framework and Blackpool FC Community Trust operations

· Clear understanding of the needs of Blackpool as a town and the key organisations that the Community Trust should be working with to support the area

· Clear understanding of the needs of pupils in secondary education in Blackpool schools and the barriers young people have to overcome to gain an education
· Detailed knowledge of how to engage hard-to-reach young people and engage them in an alterntate education offer to give them an enriched and comprehensive curriculum
Experience 

· Track record of delivering and sustaining progressive improvements in achievement through quality of teaching and learning
· Experience of working at a strategic level to develop projects focused on local need

· Demonstrable track record of outstanding classroom practice
· Experience in a Senior Leadership Role in a school or education establishment

· Experience of working with hard to reach pupils or an alternate education setting previously (eg PRU, Special School)
· Shows an awareness of whole school issues
· Experience of successfully initiating, implementing, monitoring and evaluating developments to improve the quality of teaching and learning
· Experience of contributing to whole school strategic planning at a senior level
· Experience of raising student attainment
· Has led teams of others successfully
· Has experience of managing staff performance effectively
· Experience of delivering high quality CPD
· Designing and developing schemes and curriculum plans of work to a high standard

· Organising groups based on development plans

· Project management

· Monitoring and evaluation of programmes

· Using performance monitoring tools

· Working with young people and young adults

· Experience of managing teams of staff

· Maintaining Budgets 

· Achieving set targets and outputs

· Writing reports and funding applications
Other Comments – the job holder:

· Must keep up to date with new methods, strategies and programmes around Physical Activity, Health, Education and young people and undertake any necessary internal or external training in accordance with company procedure/policies.

· Will be required to demonstrate positive attitudes and values towards others and work in a non-discriminatory way
· Will work within Blackpool FC Community Trusts pay structure, work conditions and pension scheme, which has been set for the Board of Trustees of the Charity. 



	Desirable Experiences
	· Experience of working in the Charitable Sector

· Previous experience working at a Football Club Trust / Foundation


	
	Blackpool FC Community Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. If this role involves the supervision of and work with children and young people or adults at risk you will require an Enhanced Criminal Records Check (CRC) through the Disclosure and Barring Service (DBS) and clearance for work in football by The FA. As such, this post is exempt for the rehabilitation of Offenders Act (1974) and the applicant must disclose all previous convictions including spent convictions. 
 

As Blackpool FC Community Trust is a diverse organisation that respects differences in race, disability, gender reassignment, sexual orientation, religion, maternity, marital status, age, disability or personal circumstance we welcome all applications. We want everyone to feel valued and included within the organisation in order to achieve their full potential. Blackpool FC Community Trust is opposed to any form of discrimination and commits itself to the redress of any inequalities by taking positive action where appropriate.

 

You provide several pieces of data to us directly during the recruitment exercise. In some cases, we will collect data about you from third parties, such as employment agencies, former employers when gathering references or credit reference agencies. 
 

Should you be successful in your job application, we will gather further information from you. If you would like to know more about the data we collect and how we use the data please email Selina.hayes@bfcct.co.uk



